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SWEET  BRIAR 

IS  BUILDING  ON 
ITS  HERITAGE 
TOWARD 
A  DISTINGUISHED 
FUTURE 


LET  US 
TELL  YOU  ABOUT 
OUR  EFFORTS 
TO  MAKE  TfflS 
DESTINY 
COME  TRUE 


WE 
ARE  LOOKING 
INTO 
NEW  WORLDS 


HOW? 

Read  on 


WE  ARE 
MOVING  OUT 

TO  MAKE 

A 
BETTER  WORLD 


Since  Sweet  Briar  was  founded  over  three  gen- 
erations ago,  the  world  has  seen  colossal  change. 
Especially  the  world  of  women.  More  especially 
American  women.  Their  role  has  evolved  from  the 
voteless,  homebound  housekeeper  to  the  liberated, 
mobile,  socially  oriented  woman  of  today. 

This  rising  tide  of  change  is  growing  yearly. 
Certainly  it  is  sweeping  through  the  halls  of  higher 
education.  In  the  past  decade  alone,  college  enroll- 
ment has  doubled  and  the  proportion  of  men  to 
women  has  shifted  from  about  two-to-one  to  three-to- 
two.  The  tide  of  change  is  indeed  favoring  women. 
We  at  Sweet  Briar  have  been  aware  of  this  tide  for 
many  years.  We  accept  it  as  a  challenge  to  our  herit- 
age and  are  prepared  to  ride  the  tide  into  a  distin- 
guished future. 

Nowhere  are  these  academic  changes  more  ap- 
parent than  on  the  Sweet  Briar  campus.  In  the  past 
decade,  we  have  made  striking  progress  in  the  three 
elements  essential  to  quahty  education;  that  is,  our 
plant,  our  faculty,  and  of  course,  our  students. 

•  Our  Educational  Plant 

Additions  during  the  past  decade  are  valued  at 
over  twice  those  of  our  entire  previous  history.  Our 
old  plant  value  of  under  $2.5  million  has  now  risen 
to  over  $7.5  million.  Here  are  the  major  additions 
during  this  period: 

1961,  the    Mary    Reynolds    Babcock    Fine    Arts 
Center 

1962,  the    Meta    Glass    Dormitory    and    Dining 
Room 

1965,  the  Connie  M.  Guion  Science  Building 

1966,  the  Sweet  Briar  Memorial  Chapel 

1967,  the  Charles  A.  Dana  Wing  to  the  Library 

Other  additions  such  as  the  Book  Shop,  Lan- 
guage Laboratory,  and  renovation  of  classrooms 
amount  to  almost  $1  million. 


Our  Committed  Faculty 


In  the  past  decade  the  size  of  our  faculty  has 
increased  by  20  per  cent.  It  now  harbors  a  far  wider 
spectrum  of  professionally  trained  teachers.  Specifi- 
cally, at  a  time  when  the  proportion  of  Ph.D. 's  on  col- 
lege faculties  across  the  nation  has  dropped  below 
50  per  cent,  ours  has  risen  to  63  per  cent. 

Most  important  here  is  the  growing  commit- 
ment to  teaching  as  a  basic  way  of  life  at  Sweet 
Briar.  As  many  colleges  and  universities  become 
larger,  they  become  less  personal.  Faculty  members 
become  more  involved  in  research  projects  than  in 
their  students.  Our  particular  academic  distinction 
lies  in  a  cultivated  closeness  between  our  teachers 
and  our  students.  A  live  connection  between  the 
knowing  and  the  seeking  mind.  This  creates  a  very 
special  vitality  basic  to  the  learning  process. 

This  vitality  is  nurtured  at  Sweet  Briar  by 
teachers  who  are  dedicated  to  the  art  of  teaching. 
Their  first  concern  is  the  personal,  moral  and  intel- 
lectual growth  of  each  student. 

•  Our  Maturing  Students 

The  physical  plant  has  been  improved  and  the 
faculty  strengthened  with  a  single  purpose  in  mind: 
to  benefit  our  students.  Over  the  decade,  our  enter- 
ing Sweet  Briar  students  are  better  prepared  and  our 
graduates  more  likely  to  go  on  to  further  training. 
Last  year,  the  average  verbal  Scholastic  Aptitude 
Test  scores  of  our  freshman  surpassed  600  (the  na- 
tional average  was  470),  as  against  534  a  decade 
ago. 

A  recent  survey  of  the  attitudes  of  freshmen  in 
359  accredited  colleges  by  the  American  Council  on 
Education  reveals  that  90  per  cent  of  Sweet  Briar 
freshmen  averaged  B  or  better  in  high  school  as 
compared  to  72  per  cent  for  the  group.  Over  twice 
as  many  were  recognized  by  the  National  Merit 
Scholarship  Program.  Over  twice  as  many  also  pre- 
ferred the  humanities,  especially  history  and  politi- 
cal science.  The  career  choices  of  our  freshmen 
showed  a  decided  preference  for  moral  and  ethical 
issues.  It  is  also  reassuring  to  report  that  a  vast  ma- 
jority of  tliem  came  to  Sweet  Briar  because  of  its 
academic  reputation. 

Our  graduates  have  always  been  vital,  capable 
women,  dedicated  to  making  dieir  contribution  to 
their  families,  their  communities,  and  the  world. 
They  are  able  women,  well  prepared  to  assume  the 
many  roles  they  will  play  in  life.  Today  however, 
our    graduates    have    even    higher    aspirations    than 


WE  NEED 
TO  INCREASE 

OUR 
INVESTMENT 
IN  PEOPLE 


those  of  ten  years  ago.  Almost  twice  as  many  are 
continuing  on  to  graduate  work. 

With  our  fine  physical  plant,  our  talented  and 
devoted  faculty,  and  our  bright  and  eager  students, 
Sweet  Briar  is  now  in  a  position  to  heighten  its  rep- 
utation as  a  forerunner  in  the  education  of  women. 
We  have  the  potential  to  become  an  institution  of 
the  highest  national  distinction.  To  realize  our 
potential,  we  must  be  endowed  with  the  capacity  to 
make  a  substantial  investment  in  people  in  the  years 
to  come.  For  true  distinction  in  any  college  clearly 
rests  upon  distinction  in  its  faculty  and  students. 

To  hold  the  excellent  teachers  we  already  have 
and  to  attract  others  of  exceptional  capacity,  we 
must  make  a  greater  investment  in  our  faculty  than 
in  the  past.  Similarly,  we  must  pursue  a  student  ad- 
missions policy  based  on  the  quality  of  each  student 
rather  than  on  her  ability  to  pay.  Both  these  aims 
will  require  a  considerable  increase  in  our  endow- 
ment. 

Income  from  our  endowment  is  die  weakest 
item  in  our  budget,  covering  only  ten  per  cent  of  it. 
This  is  less  than  half  the  national  average.  The  net 
effect  of  this  small  endowment  is  to  drain  money 
from  the  operating  budget  and  to  force  a  continual 
rise  in  student  fees.  There  is  no  doubt  that  this  poor 
endowment  position  imperils  our  plans  for  future 
academic  growth.  An  endowment  comparison  shows 
that  Sweet  Briar  does  not  hold  a  respectable  position 
relative  to  its  peers. 


Endowment  of  Nine  Women's  Colleges— 1968 


Endowment 

Endowment 

Bonk  Value 

Per  Student 

Vassar 

$51,000,000 

$31,875 

Smith 

49.843,070 

21,336 

Bryn  Mawr 

30,213,994 

24,132 

Mount  Holyoke 

29,916,835 

16,998 

Agnes  Scott 

12,300,000 

16,400 

Goucher 

9,261,000 

9,261 

SWEET  BRIAR 

5,976,959 

8,176 

Hollins 

4,706,592 

4,902 

Randolph-M  aeon 

3,700,000 

4,204 

Sweet  Briar  has  been  studying  the  problem  of 
investing  in  its  people  for  several  years.  In  1965,  fol- 
lowing more  than  a  year  of  study,  our  Master  Plan 
Committee  submitted  its  first  report  to  the  Board  of 
Overseers.    After    considerable    thought    and    refine- 


ment,  the  Board  approved  the  final  development 
program  in  1967.  This  development  program,  Sweet 
Briar's  Destiny,  lists  immediate  needs  totaling 
$6,000,000.  Endowment  needs  total  $5,500,000,  and 
construction  needs,  $500,000. 

Sweet  Briar  has  made  every  effort  to  structure 
its  needs  for  endowment  so  the  function  of  each  en- 
dowment fund  is  clear.  Essentially,  our  efforts  to 
create  endowments  as  an  investment  in  people  take 
three  forms:  program  enrictrment,  distinguished  pro- 
fessorships, and  student  needs. 

•   PROGRAM  ENRICHMENT 

Faculty  Improvement  Program 

A  major  threat  to  all  small  colleges  is  the  possi- 
bility of  pricing  diemselves  out  of  the  educational 
market  by  continued  increases  in  tuition  to  pay  for 
rising  academic  costs.  Income  from  added  endowment 
funds  will  reduce  our  dependence  on  tuition  in- 
creases. It  will  provide  us  with  the  financial  leverage 
to  continue  our  search  for  teachers  of  quality  in  a 
highly  competitive  national  market. 

Religious  Program 

Income  from  this  endowment  will  underwrite 
the  position  of  the  Resident  Chaplain.  This  will  in- 
clude salary,  housing,  and  oflRce  expenses. 

Ecology  Program 

As  our  environment  becomes  increasingly  con- 
gested and  polluted,  an  understanding  of  its  natural 
state  becomes  an  increasingly  important  aspect  in 
the  education  of  our  young  people.  It  is  Sweet 
Briar's  rare  good  fortune  to  have  a  natural  outdoor 
laboratory  in  its  own  3,400-acre  campus.  We  are 
now  setting  aside  special  conservation  areas  as 
sanctuaries  and  field  research  labs  to  add  a  new  di- 
mension in  teaching. 

American  History  Program 

Fresh  approaches  to  the  teaching  of  United 
States  history  have  coincided  witli  a  renewed  inter- 
est in  it.  Our  enrollment  here  has  doubled  over  the 
past  few  years.  Our  program  now  needs  broadening 
to  include  botli  tlie  socio-psychological  and  the 
politico-economic  factors. 

Special  Purposes  Program 

The  burst  of  knowledge  in  many  fields  requires 
added  efforts  to  maintain  the  life  of  the  mind.  This 
means  reaching  out  from  the  campus,  and  bringing 
in   to  the  campus.  The  faculty  must  move  out  on 


travel-research  projects  to  keep  up  to  date,  and  intel- 
lectual input  must  be  increased  by  strengthening  our 
excellent  program  of  visiting  lecturers  and  scholars. 

•   DISTINGUISHED  PROFESSORSHIPS 

It  is  no  secret  that  the  small  college  is  in  in- 
tense competition  for  superior  teachers.  In  recent 
years,  Sweet  Briar  has  lost  several  of  its  best  teach- 
ers to  such  institutions  as  Massachusetts  Institute  of 
Technology,  Vassar,  Wellesley  and  Yale.  The  excep- 
tional professor,  who  brings  outstanding  scholarship 
and  prestige  to  a  department,  is  difficult  to  obtain. 
However,  such  people  draw  others  of  high  caliber, 
creating  centers  of  excellence,  and  it  is  obvious  that 
any  program  to  improve  our  teaching  position  must 
include  chairs  to  attract  these  distinguished  scholars. 
We  plan  to  create  the  following  Distinguished  Profes- 
sorships: 

In  the  Arts 

Enrolbnent  in  our  Art  Department  over  the  past 
decade  has  grown  faster  than  in  any  other.  Its  pro- 
gram is  designed  to  strengthen  esthetic  judgement 
by  relating  art  history  and  criticism  to  actual  studio 
work.  Amidst  our  so-called  "cultural  revolution,"  it 
provides  the  perspective  to  discriminate  between 
fads  and  the  genuine  creative  product. 

In  Mathematics 

The  rapid  growth  of  computer  use  throughout 
our  culture  signals  the  need  for  an  understanding  of 
new  mathematical  concepts.  These  concepts  will  un- 
doubtedly provide  both  practical  aid  and  philosoph- 
ical guidance  for  the  Ixiture.  They  not  only  enhance 
employment  possibilities,  they  also  supply  many  of 
the  principles  needed  to  sort  out  the  complexities  of 
modern  life. 

In  Modern  Languages 

Foreign  languages  have  been  of  special  impor- 
tance to  Sweet  Briar  since  its  pioneering  of  the  Jun- 
ior Year  Abroad.  The  need  for  this  Chair  arises  from 
a  growing  interest  in  tlie  study  of  comparative  liter- 
ature. Studies  indicate  that  a  language  is  learned 
more  quickly  when  the  student  is  seriously  con- 
cerned with  the  subject  matter.  The  new  program 
will  allow  students  to  discuss — in  a  foreign  tongue — 
subjects  of  importance  as  they  appear  in  the  litera- 
ture of  other  countries. 

The  Dana  Matching  Fund 

The  Dana  Foundation  has  given  Sweet  Briar  a 
major  endowment  gift  of  $250,000,  which  must  be 


matched  by  the  College.  This  will  supplement  sala- 
ries offered  by  the  College  for  Distinguished  Profes- 
sorships in  four  different  departments.  The  Dana 
Professors  will  be  chosen,  as  will  the  others,  for  their 
skill  in  teaching. 

•   STUDENT  NEEDS 

Scholarships 

Less  than  half  of  our  scholarship  grants  are  now 
funded  by  endowment.  Further  endowment  is 
clearly  needed  to  expand  our  student  aid  program. 
This  will  allow  us  to  pursue  a  student  admissions 
policy  based  on  the  quality  of  the  student  rather 
than  her  ability  to  pay.  This  benefits  both  the  de- 
serving student  and  Sweet  Briar.  An  example  of  this 
mutual  benefit  is  the  fact  that  all  four  students  win- 
ning the  coveted  Woodrow  Wilson  award  in  1966 
attended  the  College  on  scholarships. 

College  Center  Construction 

The  only  immediate  construction  need  is  for  a 
community  center  to  serve  the  social  needs  of  the 
students.  This  center  will  counter  the  country  loca- 
tion of  the  campus  with  constructive  social  activity. 
The  students,  staff  and  faculty  will  mingle  here.  The 
building  will  house  modern  dining,  recreation,  and 
visitor  reception  facilities. 


PROGRAM  ENRICHMENT 

Faculty  Improvement  Program 
Religous  Program 
Ecology  Program 
American  History  Program 
Special  Purposes  Program 


DISTINGUISHED  PROFESSORSHIPS 
The  Arts 
Mathematics 
Modern  Languages 
Dana  Matching  Fund 


INVESTMENT  IN  PEOPLE 

$1,300,000 
400,000 
350,000 
350,000 
350,000 


$  500,000 
500,000 
500,000 
250,000 


$2,750,000 


STUDENT  NEEDS 

Scholarship  Program 
College  Center  Construction 


$1,000,000 
500,000 


$1,750,000 


$1,500,000 


TOTAL  IMMEDIATE  NEEDS 


$6,000,000 
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HOW  YOU 
CAN  SHARE 


This  program  for  Sweet  Briar's  Destiny  is  the 
largest  in  the  history  of  the  College.  It  has  been 
thought  out  with  great  care  and  represents  our  most 
pressing  needs.  When  we  reach  our  campaign  ob- 
jective, the  College  will  be  in  a  position  to  reach  its 
true  goal:  to  build  upon  our  heritage  toward  a  distin- 
guished academic  future. 

Our  Board  and  major  donors  have  already  made 
very  substantial  contributions.  We  are  now  turning 
to  our  alumnae,  parents,  and  friends,  for  our  goal 
can  only  be  reached  when  each  member  of  our  Col- 
lege family  contributes  according  to  his  or  her 
abihty. 

To  clarify  the  kind  of  support  we  now  need,  a 
special  Share  Plan  has  been  thought  out.  It  is  de- 
signed to  accommodate  the  broad  range  of  giving 
capacities  reflected  by  Sweet  Briar's  many  friends. 
These  Shares  are,  of  course,  only  suggested  units  of 
giving  and  gifts  in  any  other  amounts  will  be  grate- 
fully accepted.  However,  it  is  clear  that  we  will  not 
reach  our  goal  unless  thousands  of  gifts  ranging  from 
$360  to  $10,000,  and  above  are  received. 

Only  in  this  way  can  Sweet  Briar  carry  her  tra- 
ditions out  of  the  past  and  into  the  friture. 


Share  Plan  for  Sweet  Briar's  Destiny 


Name  of  Share 

36  Monthly 
Payments 

12  Quarterly 
Payments 

6  Semi- 

Annual 

Payments 

3  Annual 
Payments 

Total 
Pledge 

Leadership 

$277 

$833 

$1,666 

$3,333 

$10,000 

Challenge 

138 

416 

833 

1,666 

5,000 

Investor 

83 

250 

500 

1,000 

3,000 

Special 

27 

83 

166 

333 

1,000 

Builder 

20 

62 

125 

250 

750 

Patron 

16 

50 

100 

200 

600 

Sustainer 

10 

30 

60 

120 

360 
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LIVING 
MEMORIALS 


The  Sweet  Briar  campus  is  a  testimonial  to 
those  people  of  foresight  who  made  lasting  contribu- 
tions to  its  creation  and  growth.  Their  names  consti- 
tute a  revered  honor  roll  in  the  history  of  the  Col- 
lege: Babcock,  Benedict,  Carson,  Cochran,  Dana, 
Dew,  Fletcher,  Glass,  Crammer,  Gray,  Cuion,  Man- 
son,  Randolph,  Reid,  Williams. 

The  College  now  welcomes  others  to  this  honor 
roll.  The  program  for  Sweet  Briar's  Destiny  includes 
a  number  of  memorial  opportunities  to  perpetuate 
the  name  of  an  individual  or  family  as  a  part  of  our 
growing  tradition.  These  gifts  can  be  dedicated  to 
notable  academic  programs,  distinguised  professor- 
ships, student  scholarships,  or  our  proposed  College 
Center.  Suitable  recognition  will  be  made  according 
to  the  wishes  of  the  donor. 

A  partial  list  of  these  memorial  opportunities  is 
listed  here.  Others  may  be  obtained  by  contacting 
the  Office  of  the  President. 


PROGRAM  ENRICHMENT 

Faculty  Improvement  Program $1,300,000 

Specific  named  items  and  amounts 

needed  include: 

Named  Faculty  Salary  Funds ,50,000 

Named  Faculty  Development  Funds 10,000 

Faculty  Research  Travel  Funds 10,000 

Name  Chaplaincy 400,000 

Name  Ecology  Program 350,000 

Name  Program  in  American  History 350,000 

Name  Special  Purposes  Program 350,000 

DISTINGUISHED  PROFESSORSHIPS 

Name  Chair  in  the  Arts 500,000 

Name  Chair  in  Mathematics 500,000 

Name  Chair  in  Modern  Languages 500,000 

Provide  a  fund  matching  the  Dana 

Foundation  grant 250,000 

STUDENT  NEEDS 

Scholarship  Program 1,000,000 

A  scholarship  fund  to  provide  annual 
assistance  to  four  students  may  be 

established  by  a  gift  of 100,000 

A  scholarship  fund  to  provide  annual 
assistance  to  two  students  may  be 

established  by  a  gift  of 50,000 

A  scholarship  fund  to  provide  annual 

assistance  to  a  student  may  be  established 

by  a  gift  of 25,000 


THE  COLLEGE  CENTER 

Main  Floor 

Kitchen  and  Service  Areas $75,000 

Lounge 45,000 

Main  Dining  Room 35,000 

Private  Dining  Room 25,000 

Entrance  Vestibule 25,000 

Lobby 20,000 

Portico 20,000 

Office 7,500 

Coatroom 3,500 

Lounge  Fireplace 1,000 

Lobby  Fireplace 1,000 

Ground  Floor 

Bistro 60,000 

GameRoom 45,000 

Vestibule 15,000 

Music  Listening  Rooms  (2) 6,000 

Card  Room 4,500 

Bistro  Fireplace 1,500 

Booths  (6) 1,000 

Landscaping 50,000 

Fountain  and  Brick  Terrace 25,000 

North  Terrace 20,000 

EntranceCourt 15,000 
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